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CoDaC Annual Report, 2006-2007 

 

This report provides an overview of the Center on Diversity and 

Community’s (CoDaC) activities from September 2006 to September 2007. 

 

CoDaC’s AY 2007 core staff consisted of Dr. Mia Tuan (Director), Dr. John 

Shuford (Associate Director, Interim), Dr. Robin Holmes (Cultural 

Competency Project Leader),  Dr. Tim McMahon (Professional Development 

Specialist, Interim), and Annie Bentz (Professional Development Specialist, 

Interim). Additional staff included 3 student interns: Kimi Mojica (Masters 

Program in Conflict and Dispute Resolution and UO Office of Student Life), 

Tina Schmich (Masters Program in Conflict and Dispute Resolution), and 

Maya O’Neil (Doctoral Program in Counseling Psychology). CoDaC also 

launched its “Staff-in-Residence” program and was pleased to have Chris 

Esparza (University Counseling and Testing Center) join the staff for the 

year.  
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The following is a detailed list of CoDaC activities for AY 2007. 

 

Student Affairs Institute 

CoDaC hosted “Connections, Community, and Best Practices,” its inaugural, 

3-day Summer Diversity Institute for Student Affairs Professionals in June 

2007.  The purpose of the Institute was to provide an intimate yet 

comprehensive venue for developing capacity and effectiveness among 

student affairs professionals in working with diverse populations. 

 

Approximately 100 participants from 28 universities, colleges, community 

colleges, and institutes throughout Oregon, Washington, Idaho, and 

Montana participated.  Professional fields represented include: 

housing/residence life, student services, diversity/multicultural affairs, 

disability services, student health, counseling, career services, admissions, 

institutional research, advising, academic services, service learning, high 

school outreach, athletics, physical education, student governance, child 

development services, event planning, pre-college programs, outdoor 

programs, and administration/leadership.   

 

The entire CoDaC staff participated in the design, delivery, and 

administration of the Institute, led primarily by the efforts of Annie Bentz. 

CoDaC staff Mia Tuan, Robin Holmes, and Tim McMahon, and graduate intern 

Kimi Mojica led Institute workshops.  Built into the experience was a 

pre/post-Institute assessment piece, conducted by graduate intern Maya 

O’Neil, focused on gauging the impact of multicultural awareness activities 

(workshops, institutes, training seminars, coursework). Data gathered from 

the Institute will be utilized for her dissertation.  

 

The Institute was co-sponsored by the National Association of Student 

Personnel Administrators (Region V), the Office of Institutional Equity and 

Diversity, the Counseling and Testing Center, the Division of Student 

Affairs, University Housing and Catering Services, the Office of Student 

Life, and the UO Bookstore. 

 

We believe the Institute filled an important need in the region and are 

excited about expanding the Institute in the future to further establish 

our reputation as a regional service provider for multicultural 

professional development in student affairs.  

 

Cultural Competency Project (Student Affairs) 
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The Cultural Competency Project developed under the leadership of Robin 

Holmes (former director of the University Counseling and Testing Center 

and new Vice President of Student Affairs).  The Project aims to enhance 

awareness, knowledge, and skills for cultural competency within student 

affairs units.  Modules are tailored specifically for the participating unit. 

Each of the 3 modules is 4 hours (total of 12 contact hours), with intake 

interviews conducted with participants prior to the modules and post-

participation responses gathered to gauge the effectiveness of the 

modules. 

 

More than a dozen student affairs units have participated in the Project 

since its inception in 2005. Participating units in AY 2007 include:  

• EMU program directors 

• EMU general staff 

• Academic Advising 

• PARS 

• University Counseling and Testing Center  

• Health Center  

 

Multicultural Organizational Development (Academic Units and Faculty) 

CoDaC provides multicultural organizational development consultation 

and tailored modules for academic units and faculty. The Center’s MOD 

services help make transparent the culture of academic units and assist its 

efforts to steer toward becoming multicultural in its values and ways of 

seeing, thinking, and doing. A leadership cohort from the College of 

Education participated in four 4-hour modules in 2007, with the fourth 

wrapping up in the Fall. A second College of Education cohort, comprised 

of faculty, administrators, and staff, completed 3 4-hour modules in the 

Spring.  CoDaC staff Mia Tuan, Robin Holmes, Annie Bentz, and Tim McMahon 

provided facilitation and consultation for these groups.  

 

Graduate Summer Research Awards and Conference  

The year marks the sixth anniversary of the CoDaC Graduate student 

Summer Research Awards, with an accompanying one-day, conference-style 

event held each year in Winter term.  With co-sponsorship from the Office 

of Institutional Equity and Diversity, the Graduate School, and the Center 

for the Study of Women in Society (CSWS), CoDaC made 11 awards of $1000 

each, including 7 CoDaC awards (to support research related to the 

Center’s mission), 3 CoDaC/CSWS awards (to support research on issues of 

gender and cultural diversity), and the Proudfoot-Swenson Award (given in 
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memory of the CICS co-founders and to support research on gender and 

indigenous culture). Since 2002, CoDaC has made 62 awards for projects 

spanning more than two dozen academic disciplines.  John Shuford leads the 

Awards and Conference program. 

 

CoDaC Workshops and Reading Groups 

The workshops and book discussion groups are co-sponsored by CoDaC, the 

Teaching Effectiveness Program (Academic Learning Services) and the 

Office of Student Life.  They are appropriate for and open to UO faculty, 

staff, and graduate students.  Workshops met one time; reading groups met 

regularly throughout the term.  Tim McMahon and Annie Bentz facilitated 

these activities, which also included UO faculty (Ethnic Studies, Sociology) 

and staff (Student Life, Bias Response Team) as co-facilitators. 

The Shame of the Nation: The Restoration of Apartheid Schooling in 

America  (reading group) 

 

Working with Lesbian, Gay, Bisexual, and Transgender College 

Students  (reading group) 

 

Why We Hate: Understanding, Curbing, and Eliminating Hate in 

Ourselves and in Our World (reading group) 

 

Teaching Controversial Subjects: Proactive Strategies to Create a 

Successful Learning Environment  

 

Is There a Problem with “I Don’t See Color?”  

 

Diversity & Inclusion: How is This Relevant to My Classroom?  

 

Language & Labels II 

 

Responding to Difficult Moments in the Classroom 

 

CoDaC-Developed Courses 

CoDaC staff have played a key role in developing and teaching new courses 

designed to promote multicultural awareness and effectiveness in the 

professions.   Robin Holmes and Annie Bentz, respectively, once again 

taught “Cross-Cultural Dynamics of Conflict Resolution” and “Reflective 

Practice” in the Conflict and Dispute Resolution Program (which Bentz and 

John Shuford co-founded).  Meanwhile, the College of Education is moving 



  - 5 -  

to regularize “Diversity, Communication and Facilitation,” the course 

developed and piloted by Robin Holmes and John Shuford (which is now 

taught by Shelly Kerr of the University Counseling and Testing Center). 

 

Graduate Internships 

CoDaC hosted 3 student interns in AY 2007, two (Tina Schmich and Kimi 

Mojica) from the new Masters Program in Conflict and Dispute Resolution 

(School of Law) and one (Maya O’Neil) from the Department of Counseling 

Psychology and Human Services (College of Education). Tina Schmich 

worked specifically with University Housing as a diversity specialist and 

was involved in residence hall programming as well as dialogue 

facilitation. Kimi Mojica worked directly with CoDaC staff in our Cultural 

Competency Project as well as providing assistance in organizing the 

Student Affairs Institute. Maya O’Neil worked directly with CoDaC staff in 

designing and implementing a pre-/post assessment survey of Institute 

participants and its impact on their workplace effectiveness.  

 

University Diversity Planning Process 

Core CoDaC staff have been involved in the university’s long-range 

diversity planning process and continue to do so through committee work, 

consultation with campus units, and educational programming.  

 

 


