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THIS REPORT PROVIDES AN OVERVIEW OF THE CENTER ON DIVERSITY AND
COMMUNITY’S (CODAC) ACTIVITIES FROM SEPTEMBER 2007 THROUGH JUNE
2008. THE YEAR WAS CHARACTERIZED BY SIGNIFICANT INTERNAL STAFFING
CHANGES, THE LAUNCHING OF NEW PROGRAMS AS WELL AS THE
CONTINUATION OF SUCCESSFUL PROGRAMS, AND THE CREATION OF NEW

PARTNERSHIPS. WHAT FOLLOWS IS A DETAILED SUMMARY OF EACH AREA.

STAFFING

AY 2008 EXPERIENCED SIGNIFICANT STAFF CHANGES. CODAC LOST TWO
KEY STAFF (ROBIN HOLMES, WHO WAS APPOINTED VICE PRESIDENT OF
STUDENT AFFAIRS, AND JOHN SHUFORD, WHO LEFT THE UNIVERSITY IN
DECEMBER 2007) AND GAINED NEW STAFF. TWO INTERIM STAFF POSITIONS
WERE REGULARIZED IN SEPTEMBER 2007, RESULTING IN THE PERMANENT
APPOINTMENTS OF TIM MCMAHON (PROFESSIONAL DEVELOPMENT
SPECIALIST, CURRICULUM) AND TINA GUTIEREZ-SCHMICH (PROFESSIONAL
DEVELOPMENT SPECIALIST, MEDIATION), BOTH HALF-TIME POSITIONS. WITH
JOHN SHUFORD’S DEPARTURE WE TOOK THE OPPORTUNITY TO RE-EVALUATE
THE POSITION AND OPERATED WITHOUT AN ASSOCIATE DIRECTOR FOR
WINTER AND SPRING TERMS. THE NEWLY CONFIGURED ‘“ASSOCIATE
DIRECTOR OF RESEARCH” POSITION WAS INTERNALLY POSTED IN MAY 2008
AND WE SUCCESSFULLY HIRED DR. GORDON HALL (PSYCHOLOGY) TO FILL

THE POSITION.

WE ALSO SECURED FUNDING TO HIRE TWO GRADUATE STUDENT ASSISTANTS,
CYNTHIA MEDINA (COUNSELING PSYCHOLOGY) AND KEVIN KEBEDE
BERHANU (COUPLES AND FAMILY THERAPY), BOTH OF WHOM JOINED
CoODAC IN JANUARY 2008. OUR STAFF-IN-RESIDENCE PROGRAM BROUGHT

IN TWO ADDITIONAL STAFF MEMBERS: CHRIS ESPARZA (UNIVERSITY
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AN EQUAL-OPPORTUNITY, AFFIRMATIVE-ACTION INSTITUTION COMMITTED TO CULTURAL DIVERSITY AND COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT



COUNSELING AND TESTING CENTER) AND ANNIE BENTZ (OFFICE OF EQUAL

OPPORTUNITY AND AFFIRMATIVE ACTION).

FINALLY, WE LAUNCHED A PILOT FACULTY-IN-RESIDENCE PROGRAM TO
INCREASE OPPORTUNITIES FOR DIRECT FACULTY ENGAGEMENT WITH THE
CENTER. CHUCK KALNBACH (FALL TERM, LUNDQUIST COLLEGE OF
BUSINESS) AND DR. KRISTA CHRONISTER (WINTER TERM, COLLEGE OF
EDUCATION) PROVIDED INVALUABLE GUIDANCE REGARDING CODAC’s
PROGRAM DELIVERY AND RESEARCH AGENDA. THIS PILOT YEAR WAS
INTENTIONALLY DESIGNED TO “CHERRY PICK” FACULTY WHO COULD AID THE
CENTER IN IDENTIFYING ITS PROGRAMMATIC AND RESEARCH POTENTIAL. IF
CONTINUED, THE PROGRAM WOULD BE RECONFIGURED INTO A COMPETITIVE
“ONE TERM IN RESIDENCE” PROGRAM AIMED AT FACULTY SEEKING AN
INTENSIVE OPPORTUNITY TO DEVELOP KNOWLEDGE, AWARENESS, AND SKILL
IN MULTICULTURAL ORGANIZATIONAL DEVELOPMENT. WE IMAGINE THESE
FACULTY TO BE “POINT PEOPLE” IN DESIGNING AND FORTIFYING THE
DIVERSITY INFRASTRUCTURES WITHIN THEIR OWN ACADEMIC DEPARTMENTS

OR UNITS.

PROGRAMS AND ACTIVITIES

1. CONSULTING AND PRESENTATIONS

CODAC SERVED AS AN ORGANIZATIONAL CONSULTANT TO SEVEN CAMPUS
UNITS. ACTIVITIES INVOLVED PROFESSIONAL DEVELOPMENT MODULES,
INDIVIDUAL FACULTY CONSULTATIONS, AND MEETINGS WITH LEADERSHIP
TEAMS TO AID IN THE DESIGN AND FORTIFICATION OF THEIR UNITS’

DIVERSITY INFRASTRUCTURES.

CODAC ALSO PROVIDED CONSULTING ON AN AS NEEDED BASIS TO
INDIVIDUAL FACULTY EXPERIENCING DIVERSITY-RELATED CHALLENGES
WITHIN THEIR CLASSES, ADMINISTRATORS SEEKING ADVICE ON ISSUES

PERTAINING TO DIVERSITY WITHIN THEIR UNITS, AND EXTERNAL COMMUNITY

MEMBERS AND ORGANIZATIONS. THIS INCLUDES OUR FIRST OFF CAMPUS|| forrest | 4/24/11 6:47 PM
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SCHOOL, SOUTH EUGENE HIGH SCHOOL, AND COMMUNITY ALLIANCE OF

LANE COUNTY (CALC).

2. WORKSHOPS
CODAC OFFERED OVER 15 WORKSHOPS DURING AY2008 INCLUDING:

®* EXPLORING THE UNDERPINNINGS AND IMPLICATIONS OF THE
DIVERSITY MOVEMENT IN ACADEMIA (IN COLLABORATION WITH
ACADEMIC AFFAIRS)

®* WORKING EFFECTIVELY WITH DIVERSE STUDENTS IN THE COLLEGE
CLASSROOM (IN COLLABORATION WITH ACADEMIC AFFAIRS)

® CULTIVATING A MULTICULTURAL ORGANIZATION IN UNIVERSITY
HOUSING

® THE IMPACT OF PRIVILEGE IN THE CLASSROOM

® CULTURAL COMPETENCY: A CONVERSATION

®* TEACHER AS LEADER

®* EMBEDDING VS. ADDING ON: MULTICULTURAL APPROACHES TO
EVERYDAY WORK

® TEACHING, FACILITATING, OR MEDIATING?

®* How To BE AN ADVOCATE

®* LANGUAGE & LABELS

® FACILITATING DIFFICULT CONVERSATIONS

®* WORKING EFFECTIVELY WITH DIVERSE STUDENTS IN THE COLLEGE
CLASSROOM

®* A CONVERSATION ABOUT WHITENESS AND COLORBLINDNESS

®* A CONVERSATION ABOUT OFFICE CELEBRATIONS

® |IMPACT OF PRIVILEGE IN THE CLASSROOM

® CULTURALLY APPROPRIATE CELEBRATIONS: A CONVERSATION

®* THE PRIVILEGE OF WHITENESS: A CONVERSATION

3. BOOK GROUPS
CODAC ORGANIZED AND LED BOOK DISCUSSION GROUPS ON TOPICS
GERMANE TO THE CENTER’S MISSION. TITLES INCLUDED:
* PRIVILEGE: A READER EDITED BY MICHAEL KIMMEL AND ABBY
FERBER




* IN THE NAME OF IDENTITY: VIOLENCE AND THE NEED TO BELONG BY
AMIN MAALOUF

* IN THE NAME OF IDENTITY BY AMIN MAALOUF.

* Mi Voz, MiI VIDA: LATINO COLLEGE STUDENTS TELL THEIR LIFE
STORIES BY ANDREW GARROD, ROBERT KILKENNY, AND CHRISTINA
GOMEZ

* COVERING: THE HIDDEN ASSAULT ON OUR CIVIL LIBERTIES BY KENJI
YOSHINO

® CREATING INCLUSIVE CAMPUS ENVIRONMENTS: FOR CROSS-
CULTURAL LEARNING AND STUDENT ENGAGEMENT EDITED BY SHAUN
R. HARPER

4. GRADUATE SUMMER RESEARCH AWARDS AND CONFERENCE

AY2008 MARKED THE SEVENTH ANNIVERSARY OF CODAC’s GRADUATE
SUMMER RESEARCH AWARDS, WITH AN ACCOMPANYING ONE-DAY
CONFERENCE THAT TOOK PLACE IN APRIL. WITH CO-SPONSORSHIP FROM THE
OFFICE OF INSTITUTIONAL EQUITY AND DIVERSITY, THE GRADUATE SCHOOL,
AND THE CENTER FOR THE STUDY OF WOMEN IN SOCIETY (CSWS), CoDAC
MADE 11 AWARDS OF $1000 EACH, INCLUDING 7 CODAC AWARDS (TO
SUPPORT RESEARCH RELATED TO THE CENTER’S MISSION), 3 CODAC/CSWS
AWARDS (TO SUPPORT RESEARCH ON ISSUES OF GENDER AND CULTURAL
DIVERSITY), AND THE PROUDFOOT-SWENSON AWARD (GIVEN IN MEMORY OF
THE CICS CO-FOUNDERS AND TO SUPPORT RESEARCH ON GENDER AND
INDIGENOUS CULTURE). SINCE 2002, CODAC HAS MADE 73 AWARDS FOR

PROJECTS SPANNING MORE THAN TWO DOZEN ACADEMIC DISCIPLINES.

5. COMMITTEE PARTICIPATION
CODAC STAFF SERVED ON MANY CAMPUS COMMITTEES INCLUDING:
* EMU BOARD
* BIAS RESPONSE TEAM
®* OFFICE OF MULTICULTURAL ACADEMIC SUPPORT SEARCH COMMITTEE
(DIRECTOR AND ADVISOR SEARCHES)
®* ADMISSIONS OFFICE COUNSELOR SEARCH COMMITTEE
®* OFFICE OF STUDENT LIFE DIVERSITY AFFAIRS OFFICER SEARCH
COMMITTEE
* DIVERSITY BUILDING SCHOLARSHIP COMMITTEE

6. HOSTING GRADUATE INTERNS
CODAC HOSTED ONE GRADUATE STUDENT INTERN, KIMI MOJICA FROM THE
MASTERS PROGRAM IN CONFLICT AND DISPUTE RESOLUTION (SCHOOL OF

LAW). THIS WAS HER SECOND YEAR WITH THE CENTER AND SHE WORKED



DIRECTLY WITH STAFF IN SEVERAL OF OUR PROFESSIONAL DEVELOPMENT

WORKSHOPS AND ORGANIZATIONAL DEVELOPMENT MODULES.

NEW PARTNERSHIPS

IN AY2008 CODAC DEVELOPED SEVERAL WORKSHOPS IN COLLABORATION
WITH ACADEMIC AFFAIRS, MOST NOTABLY A 4 DAY SUMMER FACULTY
INSTITUTE AIMED AT ENHANCING SKILL IN ENGAGING STUDENTS WITH
DIVERSE IDENTITIES (BROADLY DEFINED). THE CENTER BENEFITED FROM
THIS ARRANGEMENT IN SEVERAL WAYS. FIRST, MORE THAN THE ‘“USUAL
SUSPECTS” ATTENDED THESE EVENTS WHEN THE INVITATION WAS SENT OUT
THROUGH ACADEMIC AFFAIRS RATHER THAN CODAC’S OWN LISTSERVE. By
LENDING THE CREDIBILITY OF THE OFFICE TO THESE ACTIVITIES, WE WERE
ABLE TO SERVE A BROADER AND MORE DIVERSE RANGE OF FACULTY, MANY
OF WHOM DID NOT KNOW ABOUT CODAC AND ITS WORKSHOPS THAT

SUPPORT FACULTY PROFESSIONAL DEVELOPMENT.



