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Employee Engagement GrandMean and Collegiality by Position Class
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Presenter Notes
Presentation Notes
Engagement GrandMean
I know what is expected of me at work.
I have the materials and equipment I need to do my work right.
My supervisor, or someone at work, seems to care about me as a person.
There is someone at work who encourages my development.
At work, my opinions seem to count.
The mission or purpose of my organization makes me feel my job is important.
My colleagues are committed to doing quality work.
In the last six months, someone at work has talked to me about my progress.
This last year I have had opportunities at work to learn and grow.

Collegiality Index
At work, I am treated with respect.
My coworkers appreciate my contributions.
I feel like a valued member of my team.
The people I work with help each other when there is a need.
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*Graphs only include departments with 5 or more respondents
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*Graphs only include departments with 5 or more respondents
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Employee Engagement GrandMean by Length of Tenure & Employee Type
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Engagement GrandMean
I know what is expected of me at work.
I have the materials and equipment I need to do my work right.
My supervisor, or someone at work, seems to care about me as a person.
There is someone at work who encourages my development.
At work, my opinions seem to count.
The mission or purpose of my organization makes me feel my job is important.
My colleagues are committed to doing quality work.
In the last six months, someone at work has talked to me about my progress.
This last year I have had opportunities at work to learn and grow.



Copyright © 2022 Gallup, Inc. All rights reserved.7

Collegiality by Length of Tenure & Employee Type
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Collegiality Index
At work, I am treated with respect.
My coworkers appreciate my contributions.
I feel like a valued member of my team.
The people I work with help each other when there is a need.
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Reporting by Isolated Negative Experience

Each experience includes respondents who only experienced that form of harassment and discrimination, but no others (excepting 
invalidation of lived experience)

31% 29%

19%

7%

18% 20%

Verbal, written, or online
harassment

(n=307)

Physically harassing behavior
(n=7)

Unfair or unjust disciplinary
action
(n=16)

Denied professional
development opportunity

(n=149)

Received unfair performance
evaluation

(n=50)

Denied reasonable and
necessary accommodations

(n=49)

% Reported
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13%

9% 11% 9% 10% 8%8% 8% 10% 9% 8%

18% 19% 18% 17% 17%

Race Gender Ability Sexual orientation/Gender
identity

Intersectionality

“I feel prepared to have meaningful conversations about ____ and equity with my team.”
(Based on how UO employee responded to “It is my responsibility to engage in meaningful conversations about 

identity and equity in the workplace”)

Strongly agree 4 3 2 Strongly disagree

9

Personal Responsibility and Readiness for Equity Conversations
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Copyright Standards

This document contains proprietary research, copyrighted materials and literary property of Gallup, Inc. It is for the 
guidance of your organization only and is not to be copied, quoted, published or divulged to others outside your 
organization. All of Gallup, Inc.’s content is protected by copyright. Neither the client nor the participants shall copy, modify, 
resell, reuse or distribute the program materials beyond the scope of what is agreed upon in writing by Gallup, Inc. Any 
violation of this Agreement shall be considered a breach of contract and misuse of Gallup, Inc.’s intellectual property.
This document is of great value to Gallup, Inc. Accordingly, international and domestic laws and penalties guaranteeing 
patent, copyright, trademark and trade secret protection safeguard the ideas, concepts and recommendations related 
within this document.

No changes may be made to this document without the express written permission of Gallup, Inc. 

Gallup® is a trademark of Gallup, Inc. All rights reserved. All other trademarks and copyrights are property of their 
respective owners. 
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