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Employee Engagement GrandMean and Collegiality by Position Class

Employee Engagement GrandMean

Postdoctoral scholar 4.39
Retiree staff 4.38
Executive/Senior Level manager 413
Pro tem 4.09
Lab 4.09
Part-time career faculty 4.08
Health services 4.07
Childcare 4.05
Nonteaching professional 4.03
Temporary staff 4.01
Tenure-track faculty 3.97
First/Mid-level manager 3.97
Office support, Skilled craft, Service 3.93
Clerical/Office 3.92

Full-time career faculty 3.91

Information technology 3.85

Graduate employee NG 3.83

Retiree faculty I 3.79
Tenured faculty N 3.58
Trade NN 3.47

Culinary NN 3.40
Public safety I 3.07

Collegiality Index

Retiree staff 4.58
Postdoctoral scholar 443
Information technology 4.29
Executive/Senior Level manager 4.28
Pro tem 4.25
Office support, Skilled craft, Service 4.23
Nonteaching professional 4.20
Temporary staff 4.18
Health services 4.16
First/Mid-level manager 415
Part-time career faculty 410
Clerical/Office 410
Childcare 4.07
Retiree faculty 4.04
Full-time career faculty , 4.02

Tenure-track faculty I 3.93
Lab NS 3.90
Graduate employee NN 3.57
Trade NG 3.79
Culinary NGNS 3.75
Tenured faculty NN 3.57
Public safety I 3.28 |
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Presenter Notes
Presentation Notes
Engagement GrandMean
I know what is expected of me at work.
I have the materials and equipment I need to do my work right.
My supervisor, or someone at work, seems to care about me as a person.
There is someone at work who encourages my development.
At work, my opinions seem to count.
The mission or purpose of my organization makes me feel my job is important.
My colleagues are committed to doing quality work.
In the last six months, someone at work has talked to me about my progress.
This last year I have had opportunities at work to learn and grow.

Collegiality Index
At work, I am treated with respect.
My coworkers appreciate my contributions.
I feel like a valued member of my team.
The people I work with help each other when there is a need.


Employee Engagement GrandMean by L3

410800-Safety and Risk Services
110400-Knight Campus

266900-Physical Education and Recreation
211000-VP for Equity & Inclusion
267600-University Career Center
420100-Budget, Financial, & Data Analytics
432000-Purchasing & Contracting Services
267900-Dean of Students & AVP Stdnt Life
600000-Research

500100-University Advancement
100100-President Administrative Operations
425000-Student Union, EMU
120000-Office of the Provost
226000-Education, College of

262010-VP Student Life Administration
210325-U0O Portland

262000-Enrollment Management
480000-Athletics

224000-Honors College

265000-Graduate School

461000-Campus Services

I, <51
X
I, <36
I, 431
I, 423
I, 421
I, 421
I, 420
I, <19
I, .10
I, 418
I, 417
I, 412
I, <07
I, 406
I, +.05
I, 403
I, 402
I /.02
I, /.02
I, 401

Employee Engagement GrandMean by L3

440000-Human Resources

102000-General Counsel

490000-University Health Services
430000-Business Affairs Office
267000-Undergrad Educ & Student Success
229000-Music and Dance, School of
250000-Library

410210-FASS Finance & Admn Shared..

410000-VPFA Operations (OVPFA)
263000-Information Services

228000-Law, School of

520200-University Communications
222000-Arts & Sciences, College of
221000-College of Design

264000-Division of Global Engagement
225000-Business, College of
227000-Journalism & Communication, School
450000-Campus Planning and Facilities Mgmt
470000-University Housing

460000-Police Department

*Graphs only include departments with 5 or more respondents
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Employee Engagement GrandMean by L4

421000-BRP Operations I 4.60
110800-Knight Campus Research I 4.55

410800-Safety and Risk Services
110401-Knight Campus
460509-CS Transportation
266900-Physical Education and Recreation
110400-Knight Campus
262000-Enrollment Management
211000-VP for Equity & Inclusion
660010-Rsch Core Facilities Special Projec
120001-OTP Provost
110500-Knight Campus Internship Program
601000-Rsch and Innovation Services
101001-President's Office Ops
226500-Ed Research & Outreach
267600-University Career Center
660000-Rsch Core Services
432000-Purchasing & Contracting Services
630000-Rsch Centers & Institutes
221400-DSGN Research
500100-University Advancement
425001-EMU Erb Memorial Union
267902-DOS Ops
101002-Pres Investn & Civil Rights Comp
490000-University Health Services
602000-Rsch VPRI Office
422001-VPSL Operations
210328-UO Portland Campus
262025-SSEM Registrar & Testing
223800-CAS Administration
266101-HC Honors College Operations
262035-EM FinAid CPE Events and Vists
480000-Athletics
102001-General Counsel Office Ops
120350-PROV Direct Reports
262005-EM Operations

I 4.51
I 4.41
I 441
I 4.36
I 4.36
I 4.31
I 431
I 4.30

I 4.29
4.26

4.24
4.23
4.23
4.23
4.22
4.21
4.21
4.20

I 4.19
I 4.17
I 4.15
I 4.12
I 4.08
I 4.06
I 4.06
I 4.05
I 4.04
I 4.04
I 4.03
I 4.02
I 4.02
I 4.00
I 3.99
I 3.95

Employee Engagement GrandMean by L4

445001-CS Child Care IS 3.94
265000-Graduate School NN 3.94
440001-HR Office of Human Resources I 3.93
430000-Business Affairs Office NN 3.92
262401-UESS Operations I 3.92
226400-Ed Academic Programs I 3.92
410300-IR Institutional Research Ops NGNS 3.89
229100-SOMD Music I 3.89
223000-CAS Natural Sciences I 3.37
226100-Ed COE Central Activities I 3.85
250000-Library I 3.85
410201-Finance & Admn Shared Services NN 3.85
264001-DGE Operations I 3.34
221350-DSGN History of Art & Architecture NN 3.53
410101-OVPFA Operations NN 3.83
228000-Law, School of NN 3.52
263000-Information Services I 3.82
520200-University Communications NN 3.79
221700-DSGN School of PPPM I 3.78
225000-Business, College of NN 3.74
264000-Division of Global Engagement I 3.72
222500-CAS Social Sciences I 3.71
221600-DSGN School of Art & Design I 3.71
228101-Law School Ops I 3.70
229600-SOMD Instructionn NGNS 3.69
227000-Journalism & Communication, School GGG 3.68
267500-University Counseling Center I 3.65
221500-DSGN School of Arch & Environment I 3.65
450000-Campus Planning and Facilities Mgmt I 3.58
222001-CAS Humanities I 3.57
221001-DSGN Administration NN 3.55

433301-CS-Printing Services Ops 3.52

603000-Rsch Venture & Economic.. 3.48
470000-University Housing 3.45
460000-Police Department 3.13

*Graphs only include departments with 5 or more respondents
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Employee Engagement GrandMean by Length of Tenure & Employee Type

m<1year m1to<3years 3to<byears m5to<10years m10+ years

4.24 433 4.22
4.05
3 55 3.59 3.70 3.7
Tenured faculty Tenure-track faculty Career faculty Classified staff Officers of administration
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Presenter Notes
Presentation Notes
Engagement GrandMean
I know what is expected of me at work.
I have the materials and equipment I need to do my work right.
My supervisor, or someone at work, seems to care about me as a person.
There is someone at work who encourages my development.
At work, my opinions seem to count.
The mission or purpose of my organization makes me feel my job is important.
My colleagues are committed to doing quality work.
In the last six months, someone at work has talked to me about my progress.
This last year I have had opportunities at work to learn and grow.


Collegiality by Length of Tenure & Employee Type

m<1year m1to<3years 3to<byears m5to<10years m10+ years

4.38
3.91 3.89
3.58 3.47 3.59 3.48
* * I *

Tenured faculty Tenure-track faculty Career faculty Classified staff Officers of administration

4.45
4.26 4.38

4.21 4.21 419 419 4 43 4.20
3.94 3.94 4.02 4.03 3 94 3.97
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Presenter Notes
Presentation Notes
Collegiality Index
At work, I am treated with respect.
My coworkers appreciate my contributions.
I feel like a valued member of my team.
The people I work with help each other when there is a need.



Reporting by Isolated Negative Experience

Each experience includes respondents who only experienced that form of harassment and discrimination, but no others (excepting
invalidation of lived experience)

= % Reported

19% 18% 20%
. .
Verbal, written, or online Physically harassing behavior  Unfair or unjust disciplinary Denied professional Received unfair performance Denied reasonable and
harassment (n=7) action development opportunity evaluation necessary accommodations
(n=307) (n=16) (n=149) (n=50) (n=49)
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Personal Responsibility and Readiness for Equity Conversations

“| feel prepared to have meaningful conversations about and equity with my team.”
(Based on how UO employee responded to “It is my responsibility to engage in meaningful conversations about
identity and equity in the workplace”)

57%
51% 50%
45% 44%
0, 9°/o 18°
16% 18% 17% 15% /o 17% 17% . 17%
119 °
9% 8% /o 8% I . 10%I I T I I T I
Race Gender Ability Sexual orientation/Gender Intersectionality
identity

m Strongly agree m4 m3 m2 mStrongly disagree
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Copyright Standards

This document contains proprietary research, copyrighted materials and literary property of Gallup, Inc. It is for the
guidance of your organization only and is not to be copied, quoted, published or divulged to others outside your
organization. All of Gallup, Inc.’s content is protected by copyright. Neither the client nor the participants shall copy, modify,
resell, reuse or distribute the program materials beyond the scope of what is agreed upon in writing by Gallup, Inc. Any
violation of this Agreement shall be considered a breach of contract and misuse of Gallup, Inc.’s intellectual property.

This document is of great value to Gallup, Inc. Accordingly, international and domestic laws and penalties guaranteeing
patent, copyright, trademark and trade secret protection safeguard the ideas, concepts and recommendations related
within this document.

No changes may be made to this document without the express written permission of Gallup, Inc.

Gallup® is a trademark of Gallup, Inc. All rights reserved. All other trademarks and copyrights are property of their
respective owners.
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