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 CoDaC Annual Report 2008-2009 
 
This report provides an overview of the Center on Diversity and 
Community’s (CoDaC) activities from September 2008 through June 
2009. It was a good year for the center. We introduced several 
new programs, launched our research agenda, and established 
new campus partnerships. All of these activities increased our 
visibility across campus and beyond. What follows is a summary of 
the center’s activities. 
 
New Programs  
CoDaC launched several new programs including faculty 
professional development institutes, noon research discussions 
series, and the Ersted Distinguished Teaching Award luncheon & 
speaker series. 
 
Faculty Professional Development Institutes. In partnership 
with Academic Affairs, CoDaC offered a 4-day institute in 
September 2008 titled, “Engaging Diverse Learners in the College 
Classroom”. Fifteen faculty from various colleges/schools 
across campus were chosen from a pool of applicants and were 
paid a modest stipend funded by academic Affairs. Participants 
were exposed to teaching models, visited various campus offices, 
listened to panelists, and participated in scenario-based learning 
with the aid of student and campus “actors” who role-played 
classroom situations. Gordon Hall, CoDaC’s associate director of 
research, designed pre and post evaluation measures to assess 
the impact of the institute on faculty knowledge, awareness, and 
skill in handling multiculturally complex situations. Participant 
evaluations of the experience were very positive and Russ Tomlin 
has agreed to fund the institute again, most likely in fall of 
2010. Meanwhile, we delivered two shortened versions (3 days) of 
the Institute for College of Education faculty, one in winter and 
the other in spring. Participants in these institutes completed pre 
and post measures and were also enthusiastically received by 
faculty as evidenced by strong evaluations.  
  
We believe that we have found a delivery model that is effective 
in working with academic faculty. While it requires a serious time 
commitment, the design and nature of the institute meets the 
needs of busy faculty who want practical solutions as well as 
the opportunity to think thoughtfully and deliberately about 
creating inclusive classrooms.  
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Noon Research Discussion Series. 
CoDaC created a forum for faculty to informally present their 
research. This year’s presenters included: 

Making Rights a Reality: Testimony and Cultural Politics in the 
Oaxaca Social Movement. October 8, 2008, Lynn Stephen—
Professor of Anthropology 
 
Black/Irish: How do Americans Understand their Racial Ancestry 
on the U.S. Census? October 15, 2008, Aaron Gullickson—
Assistant Professor of Sociology 
 
Spatial Patterns and Shifting National Identities of "US 
Immigrants in Canada." October 20, 2008, Susan Hardwick—
Professor of Geography  
 
The Rhetoric of Barack Obama: Racial Injustice, Hush Harbors, 
and Racial Reconciliation. January 28, 2009; David Frank, Clark 
Honors College 
 
Latinos and Education--Changes and Challenges. February 4, 
2009; Edward Olivos, Teacher Education 
 
Who is at Risk of Racial Discrimination: Perceived Race and 
Health Disparities in the United States. February 11, 2009; Aliya 
Saperstein, Sociology 
 
Community Based Participatory Research in 3 Native Communities: 
Lessons learned. April 22, 2009; Alison Ball, CEER and Human 
Development 
 
The Price of Gold in Papua New Guinea. April 29, 2009; Aletta 
Biersak, Anthropology 

 
Ersted Distinguished Teaching Luncheon & Speaker Series. In 
partnership with Academic Affairs, CoDaC created a venue for 
Ersted Award winners to share their teaching expertise in 
creating inclusive classrooms. While the Ersted Award has been 
in existence for 50 years, there has been no public forum for 
recipients to speak about their philosophy and approach to 
successful teaching. Two recent recipients (Ron Beghetto and 
Susan Verscheure) were honored with a luncheon followed by a 
lively presentation where each spoke about how they seek to 
engage diverse learners and create inclusive classrooms.  
 
 
Research 
Dr. Gordon Hall served as CoDaC's first Associate Director of 
Research during the 2008-09 academic year. He focused his 
attention on designing a project to evaluate the training provided 
by CoDaC to UO faculty. Counseling Psychology graduate student 
Maya O'Neil helped CoDaC develop a cultural competence 
assessment measure, which was administered as a pre and post 
measure at the most recent CoDaC Institute. The goal of this 
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research project is to compare the effectiveness of different 
types of training offered by CoDaC. 
 
Dr. Hall also contacted approximately 30 foundations identified 
as supporting diversity or ethnic minority initiatives, seeking 
possible funding for CoDaC's research. Unfortunately, the 
priorities of these foundations in a tight funding climate do not 
include higher education. 
 
Ongoing Programs and Activities 
Consulting and Presentations. 
CoDaC serves as consultant to many campus units and provides 
professional development opportunities, individual faculty 
consultations, and meetings with leadership teams to aid in the 
design and fortification of their units’ diversity infrastructures. 
CoDaC also provided consulting on an as needed basis to 
individual faculty experiencing diversity-related challenges 
within their classes, administrators seeking advice on issues 
pertaining to diversity within their units, and external community 
members and organizations.  
 
Workshops. 
CoDaC hosted/offered over 10 public workshops during the year 
including:  

Dr. Derald Wing Sue, Professor of Psychology and Education, 
Columbia University, in partnership with Academic Affairs and the 
Office of Institutional Equity and Diversity 

• Faculty Workshop: 'Racial Microaggressions in Everyday 
Life: Implications for Higher Education' 

• Keynote Address: 'The Psychology of Racism: Where have we 
gone wrong?' 

 
Red or Blue?  Political Conversations in the Classroom 
 
Working with International Students.  Part One: Cultural 
Differences in the Classroom In partnership with Magid 
Shirzadegan and International Affairs  
 
Creating and Using Mindmaps in the Classroom, Deborah 
Morrison, School of Journalism and Communications 
 
Speech Communities: A Tool for Understanding Identity in the 
Classroom 
 
Witches, Turkeys, and Santas:  Culturally Appropriate 
Celebrations? 
 
Using Technology to Respond to Differences Among Learners, in 
partnership with the Teaching Effectiveness Program 
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Generations in the Classroom:  Reaching and Teaching Non-
Traditional Students, in partnership with the Office of Student 
Life 
 
Generations in the Workplace: Building and Sustaining Effective 
Teams, in partnership with the Office of Student Life 
 
Award Winning GTF Teaching Series—Engaging Diverse Students 
in the Classroom 

• Janet Fiskio (Environmental Studies, and co-recipient of the 
2006 Donald and Darel Stein Graduate Student Teaching 
Award) 

• Alice Graham (Psychology, and co-recipient of the 2008 Dan 
Kimble Teaching Award) 

• Britta Spann (English, and GTF Award for Composition) 
 
What do Millennials really think about diversity? in partnership 
with University Housing 
 
“Racial Microaggressions in Everyday Life:  Implications for 
Clinical Practice.” A discussion of Dr. Derald Sue’s campus visit  

 
CoDaC also designed specific workshops for UO departments or 
units at their request. The titles of these workshops are provided 
below: 
 

Multicultural Organizational Development  
 
Culturally Appropriate Celebrations: A Conversation  
 
Diversity Training  
 
Diversity Fishbowl Discussion  

 
What is Cultural Competence?  A Conversation  
 
follow-up to Faculty Institute 
 
Met with Enrollment Services staff members to discuss possible 
diversity-related trainings, March 25, 2009 
 
Diversity Training —How should we talk about this stuff?  
 
 
 
Four Diversity Leadership Workshops  to four different units 
 
Three Cultural Competence Modules for Unit Leadership   
 
 
Attended (by invitation) the Diversity Sub-Committee Meeting of 
University Planning Committee, April 29, 2009 
 

 



  - 5 -  

CoDaC staff responded to faculty invitations to present on 
diversity issues in Their Classes: 

Presentation to Ron Bramhall’s, BA 352   Leadership & 
Communication Class, April 14, 2009 
 
Presentation to Mary Ann Messier’s SPED  610—Collab Fam Sch 
Personl Class, May 5, 2009 

 
CoDaC staff also provided workshops for off campus groups 
including: 

Being an Ally (Oregon Students of Color Conference, Lane 
Community College), February 7, 2009 

 
Diverse Students in the Classroom Workshop for Village School 
(Eugene 4J School District), April 6, 2009 

 
 
CoDaC also organized and led book discussion groups on topics 
germane to the center’s mission. Titles included:   

• Guyland: The Perilous World Where Boys Become Men by 
Michael Kimmel 

• Turning to One Another: Simple Conversations to Restore 
Hope to the Future by Margaret Wheatley 

• How the Irish Became White by Noel Ignatiev 
 
Lastly, two CoDaC staff (Tim McMahon and Mia Tuan) presented at 
the National Conference on Race and Ethnicity in Higher 
Education (NCORE) in San Diego this past May. They spoke on the 
faculty institute model and its applicability at other institutions.  
 
Faculty in Residence and Staff in Residence Programs. 
With funding from the Offices of Research and Academic Affairs, 
CoDaC was able to continue its Faculty in Residence program for 
a second year. We hosted one resident, Linda Forrest (College of 
Education), and are happy to report that Linda will be continuing 
on next year as CoDaC’s interim director during Mia Tuan’s 
sabbatical.  
 
We also welcomed Jason Rodriquez as a Staff in Residence. Jason 
joined the UO last year as the director for diversity education in 
the Office of Student Life. The program not only enables CoDaC 
to benefit from the knowledge, skills, and energy of other UO 
professionals engaged in promoting equity and access, it 
facilitates deliberate collaboration between UO units.  
 
Graduate Summer Research Awards and Conference.  
This year marked the seventh anniversary of CoDaC’s Graduate 
Summer Research Awards, with an accompanying one-day 
conference that took place in April. With co-sponsorship from the 
Office of Institutional Equity and Diversity, the Graduate School, 
and the Center for the Study of Women in Society (CSWS), CoDaC 
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made 9 awards of $1000 each, including 6 CoDaC awards (to 
support research related to the Center’s mission), 3 CoDaC/CSWS 
awards (to support research on issues of gender and cultural 
diversity), and the Proudfoot-Swenson Award (given in memory of 
the CICS co-founders and to support research on gender and 
indigenous culture). Since 2002, CoDaC has made over 82 awards 
for projects spanning more than two dozen academic disciplines. 
Recipients presented their work at the annual, half-day research 
conference.  
 
Committee Participation. 
CoDaC staff served on many campus committees including: 

• Diversity Building Scholarship Selection Committee 
• Freshmen/Sophomore Student Awards Selection 

Committee 
• LGBTQ Scholarship Selection Committee 
• Human Physiology Scholarship Selection Committee 
• Assistant VP/Dean of Students Colleague Interview 

Committee 
• Graduate School/OIED GTF Selection Committee 
• FHS Faculty Selection Committee 
• AAEO Specialist Selection Committee 
• Multicultural Organizational Development Committee 

for Student Affairs 
 
 
 
Graduate Interns. 
CoDaC hosted one student intern, Jonathan Henderson from the 
Masters Program in Conflict and Dispute Resolution (School of 
Law). This was his year with the Center and he worked directly 
with staff in several of our professional development workshops 
and organizational development modules.     
 
Website Reconstruction. 
We spent considerable time this year redeveloping our website 
(uocodac.com).  
 
 
New and Continuing Partnerships 
As evidenced throughout this report, we have worked closely 
with Academic Affairs to deliver useful programming for UO 
faculty and intend to continue our collaborations. New 
partnerships we formed this year include: Affirmative Action and 
Equal Opportunity (AAEO), Office of Multicultural Academic 
Success (OMAS), International Affairs, and the Graduate School.  


